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We have moved!!




Irishtaxback.ie has re-located to a new premises. Our new address is: 

88 Shanganagh Vale,

Cabinteely,

Dublin 18,

D18 AD71. 

You can still contact us via the same email addresses, phone numbers and facebook page.






Tax Returns for Teachers


Teachers, are you looking for money for your Easter break? Did you know that the average tax refund is just under €900!!!

Did you know that even if you request a P21 (a Revenue balancing statement) for a particular tax year, it may not be correct?!

92% of teachers are not claiming the correct flat rate expense allowance (uniform allowance) which can be worth nearly €300 a year. Also, we can claim back as far as the tax year 2010 …

Irishtaxback.ie reviews all your records to search for advantages for you.

You could be due a further tax refund if you have …

	Paid teachers council fee
	A member of a trade union
	Incurred any medical expenses
	Paid any dental expenses
	Got married or had a child
	Were made redundant
	Paid tuition/college fee
	Made mortgage repayments or paid rent
	Paid bin/service charges


You only pay if you gain.

Our fee is 10% plus vat of the money we get back for you and we only charge if you get money in your pocket. We operate a ‘No refund–No fee’ policy! Also, teachers, lecturers and their families get an exclusive 10% discount for the month of April whether PAYE employees or self-employed.

You can find more information on our website and or ‘like’ our Facebook page to keep up to date on all tax matters. Contact our qualified, friendly tax consultants today to discover how much you’re entitled to or to arrange an appointment in our South Dublin office based in Cabinteely.

Summary

Simply download our application form today to see how much you may be entitled to.






Single-Person Child Carer Tax Credit


The one-parent family tax credit has been replaced with a new single-person child carer tax credit with effect from 1 January 2014. The credit is the same value as the previous one-parent family tax credit, i.e. €1,650 per year.

This credit will now be available only to one individual, who is the child’s principal carer. This is in contrast to the one-parent family tax credit, which was potentially claimable by both parents or legal guardians, provided that the child resided with each claimant for at least part of the year.

The primary claimant can relinquish his or her claim to this tax credit, making it possible for the other carer of the child to avail of the credit, if certain conditions are met. It is the responsibility of the parents or legal guardians to agree who will claim the tax credit and to advise Revenue accordingly. It is not possible to apportion the relief between the two parties.

Summary

If you need further information on the above please contact us today. And remember if you are a single parent and are not cohabiting you may be due a tax refund for prior years. Simply download our application form today.






Home Renovation Incentive (HRI)


The Home Renovation Incentive was announced by the Minister for Finance in his budget speech on 15th October 2013 as a means of incentivising the construction sector, in particular the smaller contractors. There has been considerable interest in the scheme which has been supported by media advertising by businesses in the construction sector and by various announcements of financial support from banks, credit unions, etc.

What types of work qualify?

The work must be carried out on a person’s main or principal private residence and qualifying works can include extensions, painting and decorating, plumbing, tiling, plastering, supply and fitting of windows, supply and fitting of kitchens, bathroom upgrades, landscaping, etc., which qualify for the rate of 13.5% VAT. The work can be carried out as one job or on a phased basis and it can be carried out by one or more Contractors.

Qualifying contractors

The incentive is designed to support tax compliant contractors who must be registered for VAT. To operate under the Home Renovation Incentive, a compliant contractor is one who qualifies for the 0% or 20% rate of RCT.

Input of HRI works and payments to Revenue’s electronic system

All works and payments will have to be registered electronically with Revenue when the electronic HRI system is available in early April. You will need the property ID from the homeowner in order to enter HRI work on the electronic system. The property ID was included on all Local Property Tax letters issued to homeowners by Revenue. If you have not already done so, you might consider obtaining this information from your customers now to avoid delays when the system goes live.

You will be able to enter the HRI system through the “My Services” page in ROS. A further announcement will be made closer to the go-live date.

Revenue provides full details of the Incentive on their website including detailed Frequently Asked Questions






January Blues?!


Are you having the January blues and dreaming of a holiday, new car, the sales?

Claim your tax back for 2013 and see how we can help make your dreams come true … simply download our application form and send it back to us, or contact our professional team for more information.






2014 Payroll Budget Changes


The following changes are due to take effect on 1 January 2014 and may affect you as an employer or as an employee.

Illness Benefit

The number of waiting days for Illness Benefit payable by the Department of Social Protection has been increased from 3 days to 6 days. Employees will not be entitled to Illness Benefit for the first 6 days of any period of illness; this will give rise to additional cost to employers who operate a sick pay scheme.

Employer’s PRSI

The reduced rate of 4.25% Employer’s PRSI is due to revert to 8.5% from 1st January 2014. In July 2011 Employer’s PRSI for those earning less than €356 per week was halved, the rate will be restored to 8.5% from the 1st of January 2014.



Example



For an employee earning €350 per week the Employer’s PRSI is currently €14.88, from the 1st of January this will increase to €29.75



Local Property Tax (LPT)

A half year charge for LPT applied in 2013. From 2014 a full year’s charge will apply.

Benefit-in-Kind

The benefit-in-kind rate applicable to company motor vehicles will change from miles to kilometres with effect from 1st January 2014.

	
Business travel lower limit 2014 (Kilometers)

	
Business travel upper limit 2014 (Kilometers)

	
Percentage of original market value

	
Business travel lower limit 2013 (Kilometers)

	
Business travel upper limit 2013 (Kilometers)

	
Percentage of original market value 2013


	
–

	
24,000

	
30%

	
–

	
24,135

	
30%


	
24,000

	
32,000

	
24%

	
24,136

	
32,180

	
24%


	
32,000

	
40,000

	
18%

	
32,181

	
40,225

	
18%


	
40,000

	
48,000

	
12%

	
40,226

	
48,270

	
12%


	
48,000

	
–

	
6%

	
48,271

	
–

	
6%




Pension Related Deduction (PRD)

Budget 2014 didn’t introduce any changes to the PRD rates or thresholds however, under current legislation the 5% rate, which applies to annual earnings between €15,000 and €20,000, will be reduced to 2.5% from 1st of January 2014.






Are you ready for the new bank transfer system SEPA?


The Single Euro Payment Area (or SEPA for short) is an EU regulation that will simplify financial transactions and make doing business easier.

It will apply across 32 European countries, including Ireland, and will make it easier for you to transfer or receive funds. SEPA will mean that you can make and receive payments seamlessly, collect a direct debit on any euro account or make a credit transfer to any euro account within SEPA.

Your business must be SEPA- compliant for all non-urgent euro credit transfers by the 1st February 2014 deadline.

All existing national credit transfer and direct debit schemes must move to the SEPA credit transfer and direct debit schemes by the deadline of 1st February 2014. IBAN and BIC codes will replace national sort codes and account numbers for all euro electronic payments. IBAN and BIC details are generally included on bank statements.

All euro direct debits and credit transfers will be executed under the same conditions. This will create a more efficient borderless payment area by standardising euro electronic payments.

Main Changes

	Existing national payment schemes will be closed down,following which euro electronic payments will be processed through the new SEPA schemes.
	All national direct debits and credit transfers must be SEPA compliant.This includes everything from staff payroll to paying creditors or receiving a euro electronic payment from customers within SEPA.
	National sort codes and account numbers will be replaced byan International Bank Account Number (IBAN) and a Bank Identifier Code (BIC).


Direct Debit with SEPA

With SEPA direct debit, you can collect payments in euro from domestic and cross-border debtors. There are a number of important business changes:

	New file submission time frames.
	New customer file formats.
	New automated process for rejected/returned transactions.
	Increased consumer protection rights.
	IBAN and BIC will replace national sort codes and account numbers.


Credit Transfer with SEPA

With SEPA credit transfer, you can make euro electronic payments to domestic and cross-border beneficiaries. There area number of important changes:

	Payments and reconciliations are simplified by using a single automated system.
	New customer file formats.
	IBAN and BIC will replace national sort codes and account numbers.


Can I Ignore SEPA or do Nothing?

All businesses must be ready for SEPA, as all existing national systems will close on 1st February 2014. You will need to ensure that your payroll, direct debit and accounting systems are SEPA ready before 1st February 2014 so that you are able to make euro electronic payments after that date. A key benefit for businesses is that faster settlement and simplified processes will improve cash-flow and potentially reduce cost.If you don’t act before 1st February 2014, then you will not beable to make electronic payments!

What do I Need to Do?

Contact your bank as they will be able to advise you on any actions that you need to take to make sure that you are fully SEPA-compliant for the 1st February 2014 deadline.

How Can Irishtaxback.ie Help?

If we provide payroll services to your business, we have updated our payroll software to facilitate the new SEPA requirements. If you process your own payroll, you must contact your bank immediately.

Have you considered outsourcing your payroll to Iristhaxback.ie ? Talk to Elma today to see how we can take care of your payroll requirements.






Claim your tax back for Christmas


Would you like to have MORE MONEY in your pocket for the Christmas season? Contact irishtaxback.ie now to ensure that you get your tax refund prior to Christmas. Average tax refund is just under €900.00.

Also, remember you are entitled to claim tax back for the previous 4 years! Therefore the deadline to claim your tax refund for 2009 is the 31 December 2013…otherwise your hard earned money is gone FOREVER!!!

Contact Irishtaxback.ie to guarantee that you get your 2009 tax refund and have an even happier Christmas!!

 

 






Travel & Subsistence Revenue Audits


Revenue Contractors’ Project

In late 2012, the Revenue Commissioners commenced a project of conducting audits in the South-West region to review the tax affairs of third party services provider companies. As of July 2013, this project has been rolled out to all Revenue regions.

The initial project in the South-West region uncovered underpayments of tax as a consequence of overstated or exaggerated expense claims in these businesses which lead to an under-declaration of PAYE and PRSI, particularly in relation to travel and subsistence expenses claimed in error.  This topic will, therefore, be Revenue’s main focus in the roll-out of this project nationally. In addition to a review of expenses claims, the following areas are of particular interest to Revenue:

	Wage understatement
	Payment to family members (i.e. employing spouses or children)
	Improper deductions/expenses claimed.


Travel & Subsistence

One of Revenue’s main areas of focus, and one which has yield additional tax revenue, relates to expenses claims for travel and subsistence. Under revenue guidance, employees can only be reimbursed free of tax in respect of travel and subsistence expenses necessarily incurred in preforming the duties of employment:

	Reimbursement of expenses by the Company will not be taxable where the directors or employees necessarily incur expenses of travel (and subsistence relating to that travel) in the performance of the duties of their office or employment (i.e. for ‘business journeys’).
	Reimbursement may be made by way of either ‘flat rate’ allowances or vouched receipts but not both.
	If a receipt is not available for an expense, then any reimbursement of such expenses may not be paid tax-free and therefore, may be liable at that employee’s marginal income tax rate plus PRSI and USC.


Mileage Claims

	If employees/directors use their own personal car for the purpose of the Company’s business, they can claim motor expenses for annual travel, rates are set determines by the Revenue. It is necessary that an account is kept of all mileage in KM for each year so as to ensure that employees are not claiming at the incorrect rate.
	Business journeys from the ‘normal place of work’ to another location may be claimed for mileage purposes.
	‘Normal place of Work’ is defined as the place where the employee normally performs the duties of his/her employment. The ‘home office’ argument will not be accepted if it is not the ‘normal place of work’. It is Revenue’s opinion that the place where the administration of the contractor is carried out and where the books are kept (whether this is at the registered office of the contractor or his/her home), does not constitutes a ‘normal place of work’
	Where business  journeys commences from home or return directly to home from a business journey, then the expenses of travel that may be reimbursed without deduction of tax are the lesser of those incurred on the journey between –


1. home and the temporary work location: or

2. the normal place of work (i.e. office) and the temporary work location.

	Expenses incurred travelling to and from work are not considered business journeys and, therefore cannot be reimbursed tax-free.
	Travel from home to the airport and on to a location abroad on a temporary work assignment and returning to your home will be considered a business journey.
	Payment of taxi fares from work to home are generally taxed as a perquisite. There is an exception where a taxi is provided on an irregular basis in situations where the employee/director is required to work after 10.00pm or finish work before 6.00am.
	Where the employee/director works at more than one location on a daily basis, the reimbursement of expenses of travel incurred in travelling between these separate locations may be made tax-free but not between home the location and vice-versa.


Subsistence Allowance

Reimbursement may be made by way of either ‘flat rate’ allowances in accordance with the Civil Service rates or vouched receipts but not both.

Summary

If you need further information on any of the above please contact us and one of our highly qualified team of tax professional will be able to assist you on all aspects of this project.






Local Property Tax 2014


Revenue is currently writing to residential property owners about their 2014 Local Property Tax (LPT) obligations.

If you are the liable person for a residential property on 1 November 2013 you have to pay LPT for 2014.

Letters will include the Property ID, PIN and details of the amount due for 2014 (based on the liability declared for the property in 2013).

You will receive a letter from Revenue if you paid your LPT in 2013 in one lump sum (i.e. by single debit authority, debit/credit card, cheque/postal order/cash) or if you made regular payments by cash.

All you need to do is decide how you want to pay for 2014, fill in the payment instruction on-line or on paper and send it to Revenue. You can choose to pay in one lump sum or by a phased payment method.

The simplest way to confirm your payment method for 2014 is by accessing your LPT Record on-line.

You have to choose your payment method for 2014 and submit your payment instruction to Revenue by:

	7 November 2013 if submitting payment instruction in paper
	27 November 2013 if submitting payment instruction online


Revenue will not be writing to you if you paid your 2013 LPT by phased payment method (i.e. deduction at source from salary/occupational pension or from certain Government payments or direct debit) or if you deferred the full charge. Your current payment method will automatically apply for 2014 so there is no need to contact Revenue. If you wish to change your payment method, you can do so on-line by using your Property ID, PIN and PPS number by 27 November 2013.

Step by step instruction to selecting a payment option online: 

	Step 1.	Log on to www.revenue.ie and click on “Login to LPT Online”
	Step 2.	Enter the Property ID and PIN as stated on the letter, together with your PPS number
	Step 3.	Click “setup payment method”
	Step 4.	Select your preferred payment option and enter the relevant details. Click “continue”
	Step 5.	You will be directed to the confirmation screen
	Step 6.	Click “submit details” to finalise your payment option
	Step 7.	You will be presented with the acknowledgement screen which you can print and retain for your records
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